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Commuting

Nearly thirty percent of the South Coast workforce lives
outside the community in which they work. Dramatic
home price increases have caused more employees to
commute longer distances. In the past year alone, the
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i Loss of Community -

average employee one-wgy commute distance from
Ventura County has increased by 8% and the commute
distance from North Santa Barbara County has increased
by 25% to 49 miles

From North County

AS RS AN AR AR SR A )
FOTETATSTETErEi

1999 VETEFEVETEVEFEN F
nasssasanesenan  Miles
(CLOLTLTTCTO L O LT LT
FETETHTITITETaTITENI 49

2005

VEVEVETETEVENEVEVEVA B
EARLEARARRRRRARARRRe Miles

1 1 1 ]
0 15 30 45 60

Average One-Way Commute in Miles
to South Coast Jobs

Costs of Commuting

As the number of commuters increases and commute
times lengthen, the diversity and vitality of our commu-
nity is compromised.

Impacts on Employee and Family Combine an aver-
age workday of nine hours with a two-hour average
commute time and that means the employee is away
from his or her family for 11 hours each day. There is
little time left for employees to participate in or volun-
teer for their children’s after-school activities. Family
dinner hour often becomes a thing of the past. And the
increased transportation costs of commuting severely
impact a worker’s family budget

Impacts on Community Nearly 80% of commuters say
they have to give up volunteer time as a result of their

muters have to give up participating in their children’s
activities. The economic health and vitality of our com-
munity suffers as employers struggle to fill positions.

Impacts on Environment The high cost of housing
has led to over-crowding of existing housing and forces
workers to find places to live long distances from their

ever-increasing commute times. Almost one-half of com-

jobs. Seventy-seven percent of survey respondents travel
alone to work. As average commute distances increase,
this has a dramatic negative impact on our air quality.

Impacts on Employer South Coast workers who live in
Ventura County or North Santa Barbara County indi-
cate that they are far more willing to leave their jobs for
better housing than those who live on the South Coast.
Often workers who are commuting long distances are
inclined to look for work closer to their homes. Talented
employees are leaving the area since they are unable to
purchase homes.

Due to the rapidly-escalating price of homes in nearby
communities, soon, local employees will no longer even
have the option to commute in order to achieve home
ownership. This is already having a negative impact

on employers’ ability to recruit workers, and it will only
worsen until a concerted effort to build employee hous-
Ing is made.

Our community cannot afford the negative consequences
of relying on commuting as a solution to our housing crisis.




This 1s the sixth year that Coastal Housing has collected
data on the housing needs of our community. The statis-
tics are alarming. The negative trends are not reversing. It
has become more and more difficult for local employees
to find housing that is within their financial reach. Letting
the housing crisis spiral out of control is tearing at the
fabric of our community.

Voices for Housing is dedicated to addressing one of
our region’s most critical problems — the severe housing
shortage - and the resultant impact on the community’s
economic, social and environmental well-being.

The primary goal of Voices for Housing is to seek and
take action on solutions to the housing crisis that is so
extreme that an annual household income of $265,000 is
required to purchase a median-priced home on the South
Coast. Our community provides little opportunity for the
employees that sustain our community to live here.

We hear daily the frustrations of local employees unable
to find housing that they can afford and of the toll ex-
acted on their families by their long commutes.

The high cost of housing has significant negative im-
pacts on the quality of our community and affects all of
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us — whether an existing'homeowner, renter or com-
muter. The strength of our community is dependent on
the ability of local companies to hire and retain qualified
employees and to fill vital jobs in health care, emergency
services, community protection and education. Addi-
tionally, a healthy community relies on local workers tak-
ing the time to volunteer in the community, to serve on
nonprofit boards, to coach an athletic team. As more lo-
cal employees are forced to live outside our community,
we lose youth, diversity, strength, and commitment.

We are committed to expanding rental and home own-
ership opportunities by

* advocating for an increase in the production of
in-fill employee housing that is well-designed and
appropriately-located

* influencing public policy to promote the produc-
tion of a range of housing types to serve the diverse
needs of cur community.

Please join with us to send a powerful message to
elected officials that it is time to take action to create in-
fill housing that is within the financial reach of our local
employees. Make employee housing a priority.

Do these statistics and trends alarm you? Are you
interested in protecting and preserving our commu-
nity? You can join Coastal Housing as we take action
to preserve the quality of life and economic health of
our community. All of us have a stake in solving this
housing crisis.

Please contact Coastal Housing to learn the many ways
you can get involved and contribute to solutions to our
community’s housing crisis.

805-201-2452
www.voicesforhousing.org

We would like to thank Cottage Health System and Chase Home Finance for sponsoring this year’s

Local Employee Housing Needs Survey.

I Cottage

" CHASE

Chase Home Finance
A division of JPMorgan Chase Bank, N.A.






